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STUDENT MEDIA BUDGET V. ACTUAL

DATE: October 1, 2017
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PERCENT THROUGH FISCAL YEAR:
AGROMECK
Budget Actual Percent
$ 30,861.25 $  6,100.94 20%
$ 900.00 $ 60.68 7%
$ 4,750.00 $ - 0%
$ 3,200.00 $ - 0%
$ 27,096.00 $ 205.91 1%
$ 1,175.00  $ 239.00 20%
$ 6798225 $  6,606.53 10%
$ 26,200.00 $ (725.21) -3%
$ 41,782.25 $ 19,884.51
$ 6798225 $ 19,159.30 28%
$ -
NUBIAN MESSAGE
Budget Actual Percent
$ 6,859.13 $ 557.78 8%
$ 100.00 $ 42.38 42%
$ 2,060.00 $ 248.05 12%
$ 1,000.00 $ - 0%
$ 8,976.00 $ 1,976.16 22%
$ 640.00 $ - 0%
$ 19,635.13 $ 2,824.37 14%
$ 3,200.00 $ 276.96 9%
$ 16,435.13 $ 7,821.61
$ 19,635.13 $  8,098.57 41%
$ -
TECHNICIAN
Budget Actual Percent
$ 126,626.76 $ 12,104.47 10%
$ 1,150.00 $ 185.12 16%
$ 4,490.00 $ 512.50 11%
$ 10,400.00 $ - 0%
$ 62,485.00 $ 11,511.62 18%
$ 11,330.00 $  3,761.00 33%
$ 216,481.76 $ 28,074.71 13%
$ 160,000.00 $ 24,202.35 15%
$ 56,481.76 $ 26,880.13
$ 216,481.76 $ 51,082.48 24%
$ -

25%
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TOTAL
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WINDHOVER

Budget Actual Percent
$ 572742 $ - 0%
$ 635.00 $ - 0%
$ 1,170.00 $ - 0%
$ 1,500.00 $ - 0%
$ 12,450.00 $ 597.64 5%
$ 425.00 $ - 0%
$ 2190742 $ 597.64 3%
$ 2,200.00 $ (1.22) 0%
$ 19,707.42 $ 9,378.92
$ 2190742 $ 9,377.70 43%
$ -

WKNC

Budget Actual Percent
$ 62,516.98 $ 10,508.35 17%
$ 2,600.00 $ 756.77 29%
$ 3,940.00 $ 2,099.44 53%
$ 3,400.00 $ - 0%
$ 8,580.00 $ 2,067.24 24%
$ 4,745.00 $ 862.00 18%
$ 1,000.00 $ - 0%
$ 86,781.98 $ 16,293.80 19%
$ 45500.00 $ 12,748.02 28%
$ 41,281.98 $ 19,646.43
$ 86,781.98 $ 32,394.45 37%
$ -

GENERAL ADMIN

Budget Actual Percent
$ 412,713.00 $ 99,621.42 24%
$ 13,039.27 $ 3,142.12 24%
$ 13,590.00 $ 442.95 3%
$ 28,900.00 $ - 0%
$ 23,460.29 $ 3,417.20 15%
$ 6,185.00 $ 300.29 5%
$ 4,000.00 $ - 0%
$ 38,500.00 $ - 0%
$ 540,387.56 $ 106,923.98 20%
$ 10,000.00 $ 3,057.17 31%
$ 509,882.90 $ 242,657.40
$ 519,882.90 $ 245,714.57 47%
$ (20,504.66)
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Payroll

Supplies

Leadership develop.
Admin service charges
Current services

Fixed charges
Contracted services
Capital outlay

TOTAL EXPENSES

Non-fee income
Fee income

Interest income
Food Purchases
TOTAL INCOME

Net Profit/Loss

1
TECH SUPPORT
Budget Actual Percent
$ 68,400.00 $ - 0%
$ 1,876.00 $ - 0%
$ - $ -
$ 4,700.00 $ - 0%
$ 1,452.56 $ - 0%
$ - $ -
$ 76,428.56 $ - 0%
$ - $ -
$ 76,428.56 _ $ 36,372.97
$ 76,428.56 $ 36,372.97 48%
$ R
OVERALL
Budget Actual Percent

$ 713,704.54 $ 128,892.96 18%
$ 20,300.27 $ 4,187.07 21%
$ 30,000.00 $ 3,341.94 11%
$ 53,100.00 $ - 0%
$ 144,499.85 $ 19,775.77 14%
$ 24,500.00 $ 5,162.29 21%
$ 5,000.00 $ - 0%
$ 38,500.00 $ - 0%
$ 1,029,604.66 $ 161,360.03 16%
$ 247,100.00 $ 39,558.07 16%
$ 762,000.00 $ 362,641.97 48%
$ - $ 144.58
$ - $ -
$ 1,009,100.00 $ 402,344.62 40%
$ (20,504.66)



COMPENSATION POLICY

AMENDED September 2006

REVISED January 2009 | REVISED January 2010 | REVISED September 2013 | REVISED August
2014

PURPOSE

Student Media employees and volunteers are students first and employees of the Student Media
second. However, by virtue of their employment within the Student Media, some individuals are
entitled to compensation for the work performed. A salary should never be the primary
motivator for obtaining valuable experience within a vibrant group of student organizations.
However, when entitled to compensation for work performed in accordance with their job
description, students must take responsibility for following University guidelines and state and
federal labor laws. While every effort will be made to ensure that payroll is processed in a
timely fashion, students are individually responsible for turning in necessary paperwork to get
paid completely and on time.

POLICY
e The compensation an individual receives is based on the individual's compensation level
as determined by the approval of the annual budget by the Student Media Board of
Directors. All students must keep a record of the amount of time spent working for the
publication to turn in with payroll.
e SENIOR LEADERS:
o Techniciarts editor may be paid up to $650 per month as long as he or she
meets the following requirements in addition to requirements documented in
University Regulation 11.55.6 and the Student Media policy on Academic
Progress.
= no more than 20 hours per week involved in the 7echnician with at least
10 of those documented during regular business hours
= no other outside employment, paid, part-time or volunteer
= all requirements posted as part of the job description
o Other executive editors/managers or others with significant administrative
responsibilities may be paid up to $525 per month as long as they meet the
following requirements. This level includes senior editors/managers of media
other than the T7echnician and the managing editor and section editors of the
Technician.
= no more than 20 hours per week involved in the media with
approximately half of that being during regular business hours
= no student employee may work more than 20 hours per week at N.C.
State and/or any UNC institution. Hours from any/all jobs with the UNC
system will count toward the 20-hour weekly limit. Thus, if a student
employee works 20 hours a week in Student Media, that student may
hold no other job with N.C. State or any other UNC institution.
= all requirements posted as part of the job description
e MID-MANAGEMENT: Students with significant administrative responsibilities as posted as
part of their job description who do not meet all Senior Leader requirements may be
compensated up to $300 per month. This includes any assistant section editors for the
Technician and non-senior editors/manager of other media.



e ENTRY LEVEL: All other Student Media employees shall be compensated at a rate
determined by the Board as part of the regular budget process. This includes reporters,
copy editors, designers, disc jockeys, ad sales representatives and photographers.

e GUIDELINES:

(o}

Students shall be considered uncompensated volunteers until such time as they
complete all necessary paperwork for employment.

All salaries are decided upon by the student medium'’s editor or manager in
conjunction with University policies, applicable laws and the budget approved by
the Board.

No overtime will be awarded except in the form of incentive bonuses approved
by the Board as part of the regular budget process.

Senior Leaders may hold no other paid position within the Student Media. Mid-
Management student employees may hold only one leadership position at a time
within one medium.

e PAYROLL:

(0]

It is the responsibility of the editor or general manager to determine the criteria
for payment of each employee and to ensure that the specific criteria are
explained to each employee in writing when they are hired. The criteria should
spell out how much a person is paid and how (per hour, per week, per month,
per shift, per item published, per assignment, etc.).

Regardless of whether or not they are paid by the project, by the hour or
monthly, all students must complete a time sheet.

For all student employees, time sheets must reflect hours and days worked. For
students paid by the project, the time sheet must reflect the specific project by
title, headline or in some other manner that the nature of the project is obvious.
Anyone except the individuals appointed directly by the Board will have their
time sheets signed and approved by the appropriate editor/manager to ensure
that each medium stays within budget for payroll. The media adviser will sign the
time sheet of individuals who are appointed directly by the Board and therefore
have their salaries set by the Board to ensure they are completed accurately. Pay
sheets will not be processed without the proper authorization.

e TIME SHEETS: Time sheets should be completed within the same pay period as the
work. It is to the employee’s benefit to turn time sheets in a timely fashion. Individuals
who do not complete time sheets within the pay period shall be subject to disciplinary
action up to and including termination with the following guidelines.

(o}

Late time sheets, first offense: An individual submitting a time sheet late but
within a month following the due date will receive a written warning after a
meeting with that medium’s senior student leader to review the policy and
procedure. This individual must document, in writing, that they are aware of
their job requirements including the appropriate and timely completion of payroll.
Time sheets more than one month late, subsequent offenses. An individual
submitting a time sheet more than one month late or committing a second
offense of being late at all shall receive a written warning after a meeting with
the most senior editor and the media adviser. All such instances will be
documented in writing to the NCSU Student Media Board of Directors as part of
the regular Board report.

Time sheets more than two months late, more than two offenses. Any individuals
submitting time sheets more than two months late or committing a third offense



of being late at all shall be put on suspension for at least two weeks during
which time they may not receive any compensation from the Student Media for
work performed. During that time, they will review the payroll process and
procedure with the appropriate personnel. All such instances will be documented
in writing to the NCSU Student Media Board of Directors as part of the regular
Board report.

o 7ime sheets more than five months late: Any individuals submitting time sheets
more than five months late shall be suspended until the NCSU Student Media
Board of Directors can review the time sheets and determine the appropriate
action to take.

PROCEDURE
Students will follow the following procedure when hiring other students.

Job description and salary. When a position becomes vacant, the hiring leader will verify
the job description and the budgeted salary before declaring the position vacant. If
insufficient funds are available, the position shall not be filled.

Posting the position. After determining that funds are available and an adequate job
description exists, the student leader shall advertise the vacant position, including the
job description, in a manner such that a significant segment of the campus population
knows the position is vacant and what qualifications are required and recommended for
the position. Advertising the position may include, but should not be limited to, posting
notice around campus buildings, announcing the position at meetings, announcing the
position at staff meetings, posting notice on the media website, announcing the position
on various campus email distribution lists including those of the Student Body President
and various college councils. At the very least, written notice of the vacancy will be
posted around the Student Media offices.

Timeline: The advertising should be posted for no fewer than seven calendar days and
preferably 14.

Application requirements. Students applying for non-entry-level positions should be
required to submit at least a cover letter and resume and may be required to submit a
portfolio of their work as well. Student leaders may implement other requirements such
as a copyediting test as part of the application process at their discretion.

Interview. Students applying for senior management positions one level below that of
the senior staff member hired by the board shall interview with both the senior leader of
the media and that media’s adviser. This includes, for example, all section editors of the
Technician. During the interview process, the adviser will determine if the senior
managers meet the minimum requirements regarding academic progress.

Hiring: The student leader will have final determination over who fills all positions as
long as they meet the minimum requirements as outlined in University regulation
11.55.6, all applicable Student Media policies, University regulations as well as state and
federal laws. Students will not hire non-students.



Agromeck

Submitted by Anna Long, Editor-In-Chief

Revenue
e We have an Agromeck table for Open House and Grad Fair. We are currently working
on tabling in Talley. Senior portraits have been confirmed in the first floor of the
bookstore during November.
e We have not sold any books.

Expenditures
e We purchased 1,000 more stickers for promotions.

Personnel
e One writer and one designer have completed their correspondence and are in the
process of being hired.

Training
e In the next few weeks Katie Tart and Anna Long will lead a few design training sessions
to get designers to think differently about how they approach designing a new spread.
Martha Collins and Stephanie Tate will lead a writer’s training session at our next
meeting.

Technology
e We've installed a team drive on Google.

Coverage
e We are continuing to closely look at local news and covering events and stories that best
relate to the students of NC State’s campus.

Deadlines
e On September 29, we submitted a total of 80 pages. Our next deadline is December 1
and we will submit a total of 64 pages.

Ethics/Legal issues
e n/a

Student Business Office

Submitted by Deja Richards, General Manager

Revenue
Technician

Since we have an entirely new staff, they are still adjusting to the making
sales. Zanna and | have stressed cold calls and meetings. | am pleased to
announce that two media consultants have attended their first in-person
meetings with customers, both of which resulted in Technician sales for
upcoming months. | am truly pleased with the staff's work ethic. On-
campus sales for the Technician have brought in ample revenue this month.



WKNC
WKNC sales have been consistent this month, with a total of 3 business
buying several spots. The staff has sold $662.50 for WKNC for this month.
We have other big contracts debuting in the upcoming months.

Nubian Message
In the month of September we sold 3 Nubian Message ads. Two out of 3 of
those ads came from clients purchasing bundles. | plan on using the
Nubian Message 25th Anniversary events to make sales for upcoming
issues.

Magazines
The staff is working tirelessly to make sales for The Roundabout- Living
Issue. The ad placement deadline is October 20, 2017. A quarter page ad
and the back page premium spot have already been sold.

Expenditures

All expenditures are normal and everything is in line with the budget. Business cards are
in the process of being ordered. Also, a $25 bonus will be given to the employee who sells the
most advertisements in the Living Issue.

Personnel

The current staff works extremely well together. Everyone is working hard to put their
best foot forward. Unfortunately, Catherine Wetherington has other commitments, and will be
leaving her Media Consultant position after 14 months. Her last day will be this week. However,
she will continue to serve as an Office Assistant. We are looking to hire another designer to help
with ad placements in the near future.

Training

Now that all new staff members are adjusted, | train on a more individual basis,
depending on their needs. They still need to practice writing radio scripts for WKNC, so much of
our training will focus on that for the next biweekly meeting. In addition, Zanna and | are looking
into Customer Relationship Management (CRM) tool to improve revenue and customer
relationships. Once that is finalized, the staff will have to be trained on the use of the system.

Deadlines
The next deadline will be the selling of ads the Living Magazine on October 20th.

Technology

There are no problems with the technology at this time. However, Zanna and | are
interested in creating generic student media email addresses, so that staff does not have to use
their personal email. It has caused some confusion. | am also interested in creating a system to
ensure that Media Consultants are getting paid for their ads in the correct time frame.

Nubian Message

No report submitted as of Thursday, Oct. 5, 2017.



Techniclan

Submitted by Jonathan Carter, Editor-In-Chief

Expenditures
Nothing new to report.

Personnel

Carter Pape is no longer news editor; Luke Perrin is the new news editor. Currently, he
has no assistants, but we are looking to hire two new assistant news editors and have two
individuals in mind.

Additionally, Nick Weaver, our design editor, is looking for someone to fill the vacancy of
assistant design editor. We have a promising candidate in mind for this position as well. When
these three spots are filled, Technician’s editorial board will be full with 21 members.

Training

Ellen has been conducting regular trainings, including the reporting in diverse
communities training that is required for all correspondents to finish their correspondency.
Additionally, our social media editors have been conducting social media live coverage training
so that our staff is well equipped to cover news for social media.

Technology
Nothing new to report.

Coverage
We are continuing coverage and social media outreach as detailed in my last report.

Deadlines
Nothing new to report.

Ethics/Legal Issues
Nothing new has come up pertaining to the issue between Technician and Student
Government concerning open meetings law. Other than that, nothing out of the ordinary.

Windhover

Submitted by C Phillips, Editor-In-Chief

Revenue
Nothing to report at this time.

Expenditures

Martha ordered $276.77 worth of supplies for our Open Mic Night. We also are planning
to spend $100 on catering from Jimmy John’s for the event, which will be paid on the day of
Open Mic (Oct 11)

Personnel
Our entire paid staff has been hired. Currently on staff are:
o Clara May — Design Editor
o0 Cas Saroza — Managing Editor



o Kali Fillhart — Literary Editor

0 MJ Sanqui — Visual Editor

o0 Xenna Smith — Audio Editor

0 Anna Schecterson — Design Assistant

We are still working on solidifying volunteers and committee positions, but a handful of
students have been coming to meetings to help out. Their roles will become more clear once we
move into going through submissions for the book in the coming months.

Training

We had our first all-staff meeting on Tuesday, September 26, where we went over
everyone’s role at Windhover thus far. Training will occur as submissions come in for the
editors.

Technology
Nothing to report at this time.

Coverage

Cas and | are still promoting on social media as well as postering around CHASS and
relevant areas of interest for Open Mic night. We will begin promoting for book submissions this
week. Staff members have also been asked to promote the event on their own social media and
by speaking to professors.

Deadlines

We are up to date and at some points ahead of many deadlines. Clara May and | have
already met with Martha and Xanna to approve the theme for this year, which is Static. We have
also already booked our release party at Artspace for April 13, 2017. We are now beginning to
ask for submissions to the book campus-wide.

Ethics/Legal issues
Nothing to report at this time.

WKNC 88.1 FM HD-1

Submitted by Jamie Halla, General Manager

Revenue
Non-fee income (money in the bank), as of Sept. 30, 2017: $12,748.02
*= Sponsor Sales $7,990.00
= Online/Social Media Sales $350.00
= Event Tickets $430.00
»= Event Sponsorships $935.00
= Men's Baseball Post $900.00
= Event Promotions $1,000.00
= Merchandise Sales $1,143.02

We made $500 in cash sponsorships at Radio Ride and $430 in registration fees. With
merchandise sales at the event, we topped $1,000 to meet our goal.


http:1,143.02
http:1,000.00
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Personnel

There are currently 117 members of WKNC's staff. This include 29 new DJs from our
Fall 2017 training class. 43 people did not return to staff for a variety of reasons, including
summer graduation, time commitments and not filling out paperwork.

Matt Schneider has completed his correspondence period with Eye on the Triangle and
is now a paid broadcast journalist. Social media director Jordan Greenert has resigned from her
position and we are in the process of picking between two candidates.

Training

29 of 30 students have completed the DJ training course and are the process of taking
their board tests to become full DJs.

Program Director Cas Saroza, Operations Manager Annelise Thorn, Daytime Music
Director Jules Conlon and myself (Jamie Halla) will attend the College Broadcasters, Inc.
National Student Electronic Media Convention Nov. 2-4 in San Antonio.

Outreach

WKNC will be holding its last Fridays on the Lawn of the semester on October 13,
featuring Hardworker and Reese McHenry & the Fox. It will be catered by Jimmy Johns.

The following day, WKNC will be presenting the AVL Battlegroups Rap Battle at Imurj.

On October 6th, WKNC is continuing its partnership with Fish Market as we will be DJing
their event.

We are partnering up with Saving Space Showcase for a show on November 8 at Ruby
Deluxe. All proceeds go to UNICEF to help with Puerto Rico’s hurricane damage.

We have booked the Washington Sankofa room for a special Tuesday night concert in
November.

Double Barrel Benefit planning is underway with negotiations being made.

Technology/Expenditures

On Sept. 28 we discovered both AC units in our transmitter room were out and the room
was around 120 degrees. We had to shut the radio station down that evening to prevent
permanent damage from overheating. One of the AC units was repaired on Sept. 29 and the
second was replaced on Oct. 2. The replacement was an unexpected cost of approximately
$3,500, which will cause WKNC to go over budget by that amount.
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